WADHAM COLLEGE EQUALITY ACTION PLAN 2026 TO 2028

The College produces an action plan for equalities-related items that it wishes to pursue, and this plan is reviewed annually. The actions are considered and approved by the Equalities and Liaison Committee each term. Each new plan is authorised by Governing Body.

Each plan is reflective of the input from student, staff and academic communities with the broad themes for the 2026 to 2028 plan being disability, religious belief/faith and support for working families. In addition, there are actions around data analysis on staffing pay and promotions broken down by gender, ethnicity and faith, academic staff equalities training and trans awareness training.

A summary of the proposed actions and accompanying timeline is in Fig 1 below: -

Fig. 1

	Equality Action Plan timeline - 2026 to 2028

	
	
	
	

	
	Topic and action
	Delivery date
	Responsible

	2026
	Production of an annual awareness raising programmes for all of the College community on the non-Christian major religious festivals and dates
	Recurring. Initially from April 2026 (and from January each year thereafter.)
	Chaplain and Communications team.

	
	Carers Leave Policy consultation - concluded with a view to potentially enhancing support for staff with caring responsibilities.
	By 31/05/2026
	Head of HR

	
	To implement an effective programme of trans awareness sessions and accompanying information for all staff.
	By 30/09/2026
	Presidents of the SU, MCR, Senior Tutor and Head of HR.

	
	Disabled students’ accommodation  - Production of guidelines for the retained use of Access Centre rooms for disabled students during vacation period.
	By 31/12/2026
	Academic Administrator, Domestic Bursar and Estates Manager.

	2027
	To produce information and guidance resources to help all wheelchair users access the site and facilities.
	Spring 2027.
	Domestic Bursar and Estates Manager.

	
	To share College site plans for improving disabled access and commence a consultation exercise 
	Spring 2027.
	Domestic Bursar and Estates Manager.

	
	Trans support - to undertake a review and construct a plan to ensure there is adequate provision of fully inclusive facilities
	By 30/04/2027
	Domestic Bursar and Estates Manager.

	
	Support for Stipendiary and Retained Lecturers - awareness raising and induction materials for lecturing staff on the range of child-related, contractual entitlements 
	June 2027.
	Senior Tutor.

	
	Better inclusivity for staff who are persons of faith - introduce and conclude a staffing consultation process with resultant actions, related to better achieving a culture of inclusivity around faith, for all staff.
	Summer 2027.
	Head of HR and Chaplain.

	
	Disability confident. - College secures this accreditation.
	By 31/12/2027.
	Head of HR

	2028
	Review of academic and staff equalities training - collate all equalities-based induction and training actions. identify any respective areas for further development. 
Produce appropriate procedures and support for areas identified for development.
	Spring 2028
	Senior Tutor and Head of HR.

	
	Initiate a working group that will review the current Flexible Working Policy and make recommendations as to whether is as sufficiently supportive as it reasonably could be and if the staffing community are fully aware of it.
	Spring 2028
	Head of HR

	
	To conduct data analysis looking at pay and promotions to look for patterns/trends flagging potential inequality and report back findings to the Equalities and Liaison Committee for possible action.
	2028
	Head of HR

	
	Production of widely accessible, awareness raising material to better inform non-Christian students where they can access support around matters of faith.
	2028
	Chaplain.



